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Discussing the UK skills shortage, 
CBI’s DG John Cridland described the situation as;

“A car crash in slow motion” 

“The single biggest strategic challenge for advanced
manufacturing in the UK is the availability of skilled people, at
both technician (Advanced Apprentice) and degree level.”

The Wright Review of Advanced Manufacturing 
in the UK and it’s Supply Chain - 2014



Auto-Council SWG reports within Business 
Environment and Skills



Supported by:



Industrial Partnership

Industrial Partnership

Underpinned by UK Auto skills 
infrastructure research project –
identifying geographical needs and 
provision and creating standardised 
job descriptions for specific families 
of roles (eg, production, quality, 
etc). Reports are available on a 
regional basis.

Taken out of Industrial Partnership



The output of this work is available at the following 
website:
http://www.automotiveip.co.uk/
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2012 – Doug Richard’s review of apprenticeships in the UK was published, recommendations, 
included more employer ownership, some employer funding, grading, end point assessment, 
etc. and was broadly welcomed by employers.

In Oct 2013 Automotive was 1 of 8 Trailblazer Pilots initiated by BIS.
Trailblazer groups include employers, their representatives, providers, 
funding bodies, sector skills councils, etc.
In 2017, the Auto Trailblazer has about 25 active participants, attendance 
normally 15-20 every 2 weeks – well networked with other Trailblazers.
Are there to create new apprenticeship standards, which:

Must be written on 2 sides of A4.
Specify on the job competences.
Do not necessarily need to include qualifications.
Must include a final test of competence.

Auto Trailblazer group is of the view that the whole industry needs support and 
that general synergies to engineering and manufacturing are important – new 
members are always welcome.



Job framework from the AIP used as the reference model for the roles to which 
apprenticeships should now lead – this is done by the “Battersea model” in which foundation 
qualifications are built into specialist disciplines.
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www.automotiveapprenticeships.co.uk
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Early Careers & 
Graduates

Apprenticeships

People in Work

Infrastructure & 
principles

To increase the number 
of young people 

selecting the automotive 
sector as their career

ShortShort

2016/17                                                                                                                      2025   

Theme

To ensure 
Apprenticeships within 

the sector address 
industry skills needs 

supported by the 
Apprenticeship levy 

To enable a short, 
medium and long-term 

collaborative approach to 
addressing the  

automotive skills 
challenge,  both current 

and future

To develop the 
opportunities and 

solutions for upskilling 
the current workforce to 

address current and 
future automotive skills 

challenges

Automotive Council SWG/AIP Skills Roadmap
Update October 2016

Desk based 
research of 
existing careers.
Identification of 
research partners 
and channels.

Identify careers 
roadmap with 
decision points, 
stakeholders & 
routes incl, 
Apprenticeships & 
Graduates

Evaluate potential 
for scaling existing 
high performing 
projects &  identify 
existing significant 
engagement 
activity 

Secure funding & 
commitment for 
development plans, 
develop and 
implement new 
strategy and 
support existing.

Use AIP job/skills 
framework to 
understand where 
current standards fit 
and where new 
ones should be 
created 

Medium Long-term

Vision

Expand SWG 
representation, 
formalise 
engagement with 
AC WGs & LEP 
Leadership Forum

Agree mechanism & 
process of working 
across themes and 
SWG.
Agree roadmap 
structure and key 
priorities.

Develop  & submit a 
‘mass’ Expression of 
Interest to BIS to cover 
all of ‘matrix’ for 
Automotive.
Develop 
apprenticeship 
standards for sector

Assessment 
strategies to meet 
upskilling & 
reskilling 
requirements 
supporting all age 
apprenticeships

Re-evaluate and 
adapt Initial survey.
Regular interaction 
between SWG and 
Auto Council WGs; 
agreeing plan by 
end 2016

Increase  amount of 
automotive 
companies engaged 
with relevant 
provision locally, 
regionally and 
nationally 

Increase quality and 
availability of 
provision for 
automotive supply 
chains

Create a map of 
automotive focused 
provision that 
supports the AIP 
workstreams with 
direct links

Carry out 
Apprenticeship Levy 

awareness & 
support campaign 

aimed particularly at 
SME employers

Continue AIP 
website and wider 
communication

Establish plans and 
process for 
surveying on skills 
issues.
Establish plan for 
rolling out AIP 
programme

Identify funding opportunities for all SWG priorities.
Agree cross-themed link to Apprenticeship Levy.

A cross-themed communications plan, developed and agreed as a priority.
Brexit



Access skills, provision and job framework data created during the AIP.
General source of advice and guidance around skills, funding, levy, policy, etc.
Make available the training products developed within the AIP – albeit not all can be 
levy funded.
Integrate your requirements around the development of future apprenticeship 
standards, make available to you the standards that are already approved.
Network you with providers and other organisations with similar problems.
Provide you with candidate apprentices via the Automotive Apprenticeship Matching 
Service.


