
T levels  

Dominic Martinez 
dominic.martinez@lancashirelep.co.uk 



• UK’s productivity performance is poor compared to international 
competitors, and our relative position has worsened since 2007 

The UK faces a long-standing productivity challenge  

Part of this is directly attributable to weaknesses in our skills base 

• UK is in the bottom four OECD* countries for literacy and numeracy skills among 
16–24 year olds 

• UK also performs poorly on intermediate professional and technical skills; forecast 
to fall to 28th out of 33 OECD countries for intermediate skills by 2020 

Addressing this is a matter of economic and social imperative 

• Skilled employment leads to prosperity 

and security for individuals while unskilled 
employment often means the opposite 

• We live in an age of increasing global 

competition and ever-faster 
technological change 

Drivers for Change 

*OECD = Organisation for Economic Co-operation and Development 



 

 

• 13,100 Level 3 and below qualifications currently available for 16–18 year-olds 

• Only 513 current technical qualifications meet quality requirements to be counted in 
performance tables 

• They do not prepare students for work 
• Inconsistent careers education and guidance for those wishing to access technical 

training for skilled employment 

The post-16 skills system is complex and of variable quality 

Employer engagement in the current system is limited 

• The current system has limited employer engagement in defining qualifications 
and curricula. 

• Employers may not know what to expect from a person with a particular qualification 
– what do they know and what level of skills do they have? Current qualifications 
therefore have limited labour market currency 

Drivers for Change (2) 



Chair:  
Lord Sainsbury of Turville, former Parliamentary Under-Secretary of State 
For Science and Innovation (1998-2005) 

Panel members: 
• Simon Blagden, Non-Executive Chairman, Fujitsu UK 
• Bev Robinson, Principal & Chief Executive, Blackpool and The Fylde College 
• Steven West, Vice-Chancellor & President, University of the West of England 
• Professor Alison Wolf, Professor of Public Sector Management, King’s 

College London 

They considered international exemplars of routes-based technical 
education systems, including Denmark, Germany, the Netherlands, 

Norway and Singapore 

In the best systems, routes begin with a broad curriculum, then 

increasingly specialise as an individual progresses to higher levels of 
knowledge and skills 

 

 

The Sainsbury Panel 

The Evidence Base 



Skilled Employment 

Academic option Technical option 

Higher Education 
(levels 4/5 technical 

education) 

GCSEs and Technical 
Awards 

GCSEs and 
Technical 
Awards 

Transition year and/or 
traineeship (if 
appropriate) 

Higher 
Education 
(undergrad 

degree) 

Transition year 
and/or 

traineeship (if 
appropriate) 

Employment based 
technical education, e.g. 
apprenticeship with at 

least 20% provider 
based education 

College, school or 
provider based 

technical education 
including placement 

in industry 

Degree apprenticeship 
and higher 

apprenticeships 

A Levels and/or 
applied general 
qualifications 

Bridging 
provision 
(where 

appropriate) 

Achieving Skilled Employment 



 

• Digital 

• Construction 

• Education and Childcare 
 

• Digital  

• Construction 

• Education and Childcare 

• Health & Science 

2021     

Full routes 

• As 2021 plus 

• Hair & Beauty 

• Agriculture, Environment and Animal Care 

• Business and Administrative 

• Catering & Hospitality 

• Creative & Design 

• Legal Finance & Accounting 

• Engineering & Manufacturing 

2022  

onwards 

Full Routes 

• Transport & Logistics 

• Sales, Marketing and Procurement 

• Social Care 

• Protective Services 

Apprenticeships 

only 

2020 

Limited Pathways 

Routeway Rollout 



Common Core 
• Concepts & theories 
• Wider context 
• Employability skills 
• Transferable skills 
• Numeracy, literacy, digital 

Occupational Specialism(s) 
• Knowledge, Skills and Behaviours (KSB) for 

threshold competence 
• Occupational specific digital skills 

 
 

Industry Placement 
• 45-60 days 
• External employer 
• Occupationally relevant skills 
• Employability skills 

 

 
English, Maths & 

Digital 
• E&M GCSE/Functional Skills 
• Relevant digital skills 

 
 
 

 
Other Approved 

Provision 
• Professional registration 
• Licence to practice 
• Enrichment activity 

 
 

Transition Offer 

Technical Qualification 

E
nd P

oint A
ssessm

ent 

What is a T Level? 



• A Technical Education Vision has been developed by a 
wide range of stakeholders in Lancashire 

• The Lancashire Skills Hub is one of four LEP areas 
supported by the Gatsby Foundation, working towards a 
five point plan to develop technical education alongside 
Greater Manchester, West Midlands and Sheffield 

• Four Lancashire colleges have been successful in their 
applications to become early adopters (2020 delivery): 

Blackpool & the Fylde College 

Nelson & Colne College 

Runshaw College 

Cardinal Newman College 

Preparation in Lancashire 



First Full Routes 2021 
(* = 2020 limited pathways) 

 Construction** 

Digital**  

Health and Science 

Engineering and 

Manufacturing* 

Legal, Finance and 

Accounting 

Childcare and Education* 

 
* 2020 limited pathways by early 
adopters 

* Local Routeway Networks estd 2018 

LEP Priority Sectors 

Construction 

Creative and Digital 

Health and Social Care 

Energy/Environment Tech 

Advanced Manufacturing 

Professional Services 

Visitor Economy 

 

Routeways and Priority Sectors 



What makes T levels different?  

• Working alongside Apprenticeships using 
employer developed standards  

• Aimed at 16-19 to supplement 
Apprenticeship opportunities 

• Based around occupations not sectors 
• “Try before you buy” 



How can you get involved? 

• Working with colleges and providers to 
develop learning modules, focused on your 
needs as an employer – funding available 
to work with a single provider to develop 
and content 

• Offer industry placements (up to 45 days) 
for learners to get to know your industry 
and organisation 



Useful Links – Tech Ed 

• https://www.gov.uk/government/publications/p
ost-16-skills-plan-and-independent-report-on-
technical-education 

 
• https://www.gov.uk/guidance/t-levels-next-

steps-for-providers 
 

• Sign up for our local newsletter: 
https://bit.ly/TechEdLancs 
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